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Federal Regulatory Environment

• Marijuana remains a 
schedule 1 substance

• U.S. Department of Justice 
authority

• Federal enforcement 
priorities
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Pennsylvania’s Medical Marijuana Act

• Intent of the General Assembly
– Provide a program of access to medical marijuana which 

balances the need of patients to have access to the latest 
treatments with the need to promote patient safety

– Provide a safe and effective method of delivery of medical 
marijuana to patients

– Promote high quality research into the effectiveness and utility of 
medical marijuana

• 35 P.S. §§ 10231.101 – 10231.2110
• Effective May 17, 2016
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Pennsylvania’s Medical Marijuana Program

• PA Department of Health is tasked with overseeing the 
Program

• Structure of program
– Growers/processors
– Dispensaries
– Clinical registrants

• Process to obtain a permit
• Medical Marijuana Advisory Board
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Access to Medical Marijuana

• Patient registrations

• Caregiver registrations

• Approved practitioners

www.eckertseamans.com

Approved “Serious Medical Conditions”

• Amyotrophic lateral sclerosis
• Anxiety disorders
• Autism
• Cancer, including remission therapy
• Crohn's disease
• Damage to the nervous tissue of the central 

nervous system (brain-spinal cord) with objective 
neurological indication of intractable spasticity, 
and other associated neuropathies

• Dyskinetic and spastic movement disorders
• Epilepsy
• Glaucoma
• HIV / AIDS
• Huntington's disease
• Inflammatory bowel disease
• Intractable seizures

• Multiple sclerosis
• Neurodegenerative diseases
• Neuropathies
• Opioid use disorder for which conventional 

therapeutic interventions are contraindicated or 
ineffective, or for which adjunctive therapy is 
indicated in combination with primary therapeutic 
interventions

• Parkinson's disease
• Post-traumatic stress disorder
• Severe chronic or intractable pain of neuropathic 

origin or severe chronic or intractable pain
• Sickle cell anemia
• Terminal illness
• Tourette syndrome
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Permissible Forms of Medical Marijuana

• Medical Marijuana is dispensed in the following forms:
– Pills, oil or topical forms
– Vaporization or nebulization (including dry leaf/plant 

form)
– Tincture
– Liquid
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Seed to Sale Tracking System

• Seed to sale tracking 
system
– Tracks inventory and 

transportation of product
– Monitors sale of product

• Diversion prevention



5

www.eckertseamans.com

Program Overview

• Operational Dispensaries: 139
• Operational Growers/Processors: 24
• Approved Practitioners: over 1,600
• Patient Registrations: more than 633,000
• Top selling products: dry leaf and vape products

www.eckertseamans.com

Medical Marijuana Dispensaries in 
Pennsylvania
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Act 44 of 2021 –
Amending the Medical Marijuana Act 

• Act 44 of 2021 was signed into law on June 30, 2021
• Most provisions in Act 44 took effect immediately 
• PA Department of Health report requested that the 

General Assembly advance certain revisions to the law
• Several modifications reflect changes that were in place 

under the Governor’s COVID-19 Proclamation of 
Disaster Emergency
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Act 44 of 2021 (cont’d)

• Pandemic-driven amendments
– Allow dispensaries to provide limited on-site outdoor 

pickup
– Remove limitation that an individual may not act as a 

caregiver for more than five patients
– Permit remote consultations
– Increase supply limit
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Act 44 of 2021 (cont’d)

• Expanded definitions of “caregiver” and “serious medical conditions”
• Established process for effectuating changes recommended by the 

Medical Marijuana Advisory Board
• Extended expiration date of existing temporary regulations to May 

31, 2022
• Increased number of clinical registrant permits available and number 

of locations authorized to dispense medical marijuana
• Removed references to scheduling of marijuana under the federal 

Controlled Substances Act 
• Modified prohibition on criminal offenses for financial backers, 

principals and employees
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David C. Hittinger (Neil)

Medical Marijuana: 
Tax Revenue, Key Court Cases, 
and the Cannabis Administration 
and Opportunity Act
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Overview

Medical 
Marijuana Tax 

Revenue
Key PA court 

cases

Cannabis 
Administration 

and 
Opportunity 

Act

Is this even 
possible? U.S. 
perspectives 
on legalizing 

cannabis.

What’s the Act 
all about? The 

fine print.
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Medical Marijuana 
Tax Under the Medical Marijuana Act

• A tax is imposed on the gross receipts of a grower/processor 
received from the sale of medical marijuana by a 
grower/processor to a dispensary, to be paid by the 
grower/processor, at the rate of 5%. The tax shall be charged 
against and be paid by the grower/processor and shall not be 
added as a separate charge or line item on any sales slip, 
invoice, receipt or other statement or memorandum of the 
price paid by a dispensary, patient or caregiver.  35 P.S. §
10231.901(a).
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Medical Marijuana 
Monthly Tax Revenue History 
(Source: Pennsylvania Department of Revenue)
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Key Pennsylvania Court Cases

Commonwealth v. Barr, 240 A.3d 1263 (Pa.Super. 2020) 

The odor of marijuana alone, without anything else, is no longer 
sufficient to justify a warrantless search under the Fourth Amendment.  

“Here, ‘many people’ are licensed to consume marijuana under the 
MMA, and ‘violate no law’ by doing so. The odor of marijuana alone, 

absent any other circumstances, cannot provide individualized 
suspicion of criminal activity when hundreds of thousands of 

Pennsylvanians can lawfully produce that odor.”
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Key Pennsylvania Court Cases

Gass v. 52nd Judicial District, Lebanon County, 232 A.3d 706 (Pa. 2020)

Judicial district's policy of either prohibiting probationers from the active use of 
medical marijuana or requiring probationers to prove the medical necessity for their 
ongoing use of medical marijuana, as an exemption to the prohibition, violates the 

Medical Marijuana Act's (MMA) immunity provision protecting patients from 
government sanctions.

“Although ensuring strict adherence to the MMA by those possessing a valid 
medical marijuana card may be difficult, the alternative selected by the District of 
diluting the immunity afforded to probationer-patients by the Act is simply not a 

viable option.”  

www.eckertseamans.com

The Cannabis Administration and Opportunity Act 
What would it do?

1. Decriminalization of Cannabis – removes 
cannabis from the Controlled Substances 
Act; transfers Federal agency oversight 
functions; recognizes States’ rights; 
establishes public safety and enforcement 
mandates

2. Restorative Justice and Opportunity –
establishes Opportunity Trust Fund 
Programs and Small Business 
Administration Programs; provides for 
resentencing and expungement; prohibits 
discrimination in Federal public benefits 
and adverse effects for purposes of 
immigration laws

3. Taxation – imposes tax on cannabis 
products. 

Senators Booker (D-NJ), Wyden (D-OR), and Schumer (D-NY) 
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What Do Americans Think About Legalizing 
Marijuana?

Source: Gallup, Inc. https://news.gallup.com/poll/323582/support-legal-marijuana-inches-new-high.aspx (last visited December 1, 2021)

www.eckertseamans.com

But What About at the State Level?  

Pennsylvania’s 2020 Presidential Election 
Results  (Biden won by 80,555 votes) 
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The Cannabis Administration and Opportunity Act 
(Decriminalization)

• Removes cannabis from the Controlled Substances Act
• Transfers agency jurisdiction from the DEA to the ATF (redesignated

the Bureau of Alcohol, Tobacco, Cannabis, Firearms and 
Explosives), the TTB (redesignated as the Alcohol, Tobacco, and 
Cannabis Tax and Trade Bureau), and, FDA 

• Recognizes State law as controlling the use, consumption, sale or 
storage of cannabis

• Criminal penalties remain for cannabis diversion, defined as 
unlawful possession of more than 10 lbs. cannabis

• Establishes 21 years of age as the minimum age to buy cannabis
• Limits any single consumer purchase to 10 oz. cannabis

www.eckertseamans.com

The Cannabis Administration and Opportunity Act 
(Restorative Justice and Opportunity)

■ Resentencing and Expungement

expunges arrests and convictions for non-violent 
federal cannabis offenses within one year; persons 
with prior convictions for non-violent federal cannabis 
offenses not currently under a sentence may file for 
expungement; those currently sentenced for non-
violent federal cannabis offenses may obtain a 
sentencing review hearing after which said offenses 
shall be expunged

■ Opportunity Trust Fund Programs and SBA 
Programs

creates opportunity for those harmed by the War on 
Drugs; Community Reinvestment Grant Program; 
Cannabis Opportunity Program; Equitable Licensing 
Grant Program

• Federal Public Benefits 
prohibits individuals from being denied any public 
benefit on the basis of any use or possession of 
cannabis or for a conviction for a cannabis offense; 
prohibits federal agencies from using past or current 
cannabis use as criteria to deny or rescind a security 
clearance
• Immigration
prohibit cannabis from being considered a controlled 
substance for purposes of relevant immigration laws
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The Cannabis Administration and Opportunity Act 
(Taxation)

Source: Senate Democrats https://www.democrats.senate.gov/imo/media/doc/CAOA%20Detailed%20Summary%20-.pdf (last visited December 1, 2021)
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The Cannabis Administration and Opportunity Act 
(Taxation)

Source: Senate Democrats https://www.democrats.senate.gov/imo/media/doc/CAOA%20Detailed%20Summary%20-.pdf (last visited December 1, 2021)

• directed to conduct evaluation of societal impact of legalization by states with adult-use cannabis

Comptroller General 

• directed to conduct or support research on the effects of tetrahydrocannabinol on the human brain, 
impacts on specific diseases and conditions, and identification of additional potential medical benefits

Department of Health and Human Services

• directed to collect various data on cannabis-impaired drivers and develop an impairment standard for 
driving under the influence of cannabis

Department of Transportation 

• created within FDA; would regulate cannabis products except products that make claims regarding the 
product’s ability to treat or prevent disease in humans or animals

Center for Cannabis Products
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Tricia S. Springer

Employer Impact
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MMA – Employment Provisions

• Section 2103(b)(1) – The Protected Class
– “No employer may discharge, threaten, refuse to hire 

or otherwise discriminate or retaliate against an 
employee regarding an employee's compensation, 
terms, conditions, location or privileges solely on the 
basis of such employee's status as an individual who 
is certified to use medical marijuana.”
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MMA – Employment Provisions

• Section 2103(b)(2) – Employer Protections
– “Nothing in this act shall require an employer to make any 

accommodation of the use of medical marijuana on the 
property or premises of any place of employment. This act 
shall in no way limit an employer's ability to discipline an 
employee for being under the influence of medical 
marijuana in the workplace or for working while under the 
influence of medical marijuana when the employee's 
conduct falls below the standard of care normally accepted 
for that position.”

www.eckertseamans.com

MMA – Employment Provisions

• Section 2103(b)(3) – Federal Conflict
– “Nothing in this act shall require an employer to 

commit any act that would put the employer or any 
person acting on its behalf in violation of Federal law.”
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MMA – Employment-Related Prohibitions

• Section 510 – Patient Prohibitions
– A patient may not:

• (1) operate or be in physical control of any of the following while under 
the influence with a blood content of more than 10 nanograms of active 
tetrahydrocannabis per milliliter of blood in serum:

– (i) Chemicals which require a permit issued by the Federal Government 
or a state government or an agency of the Federal Government or a 
state government.

– (ii) High-voltage electricity or any other public utility.
• (2) perform any employment duties at heights or in confined spaces, 

including, but not limited to, mining while under the influence of medical 
marijuana.

www.eckertseamans.com

MMA – Employment-Related Prohibitions

• Section 510 – Patient Prohibitions
– An Employer may prohibit a patient from:

• (3) performing any task which the employer deems life-
threatening, to either the employee or any of the employees of 
the employer, while under the influence of medical marijuana. 

• (4) performing any duty which could result in a public health or 
safety risk while under the influence of medical marijuana. 

– These prohibitions shall not be deemed an adverse employment 
decision even if the prohibition results in financial harm for the 
patient.
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Federal vs. State Law Conflicts

• State medical marijuana laws directly conflict with the 
federal Controlled Substances Act (CSA)

• Department of Justice  still unlawful but not a priority

www.eckertseamans.com

Federal vs. State Law Conflicts

• U.S. Department of Transportation Drug & Alcohol 
Testing Regulations

• Drug-Free Workplace Act of 1988

• Americans With Disabilities Act (ADA)
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The Federal Conflict 

• Emerald Steel Fabricators, Inc. v. Bureau of Labor & 
Industry, 230 P.3d 518 (Ore. 2010) (finding Oregon’s 
medical marijuana law preempted by federal law).

• Coats v. Dish Network, 350 P.3d 849 (Colo. 2015) 
(finding that an activity such as medical marijuana use 
that is unlawful under federal law is not a “lawful” activity 
under lawful activities statute).

www.eckertseamans.com

The Federal Conflict

• Noffsinger v. SSC Niantic Operating Company, 273 F. Supp. 3d 326 
(D. Conn. 2017)
– Federal law does not bar an employment claim based on state 

law

• Whitmire v. Wal-Mart Stores, Inc. 359 F. Supp. 3d 761 (D. Arizona 
2019)
– “terminating a registered qualifying [medical cannabis] patient 

who tests positive for marijuana … constitutes a complete and 
bright line disregard for the Arizona Medical Marijuana Act’s 
antidiscrimination provisions”
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In Pennsylvania …

• Palmiter v. Commonwealth Health Systems, Inc., 260 
A.3d 967 (Super. Ct. August 10, 2021)
– MMA contained implied private right of action
– Employee’s at-will status did not preclude wrongful 

discharge claim

“Although the General Assembly did not expressly create a private right of action on 
behalf of an employee whose employer discriminates against her for medical marijuana 

use, it proclaimed a public policy prohibiting such discrimination.”  

www.eckertseamans.com

What Palmiter Didn’t Address?

• Damages
• Medical marijuana use on the property or premises of employment
• Employer’s ability to discipline an employee for:

– being under the influence of medical marijuana in the workplace or 
– for working while under the influence of medical marijuana 

• Violation of federal law (e.g., mandatory U.S. Department of Transportation 
drug-testing regulations)

• Prohibition from performing any task the employer deems life-threatening to 
either the patient-employee or to any other of its employees, while the patient is 
under the influence of medical marijuana

• Prohibition from performing any duty that could result in a public health or safety 
risk while under the influence of medical marijuana 
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Unemployment Compensation

• Jack Lehr Electric v. UCBR, 255 A.3d 712 (Cmwlth. Ct. 
June 8, 2021)
– Commonwealth Court held that UCBR properly 

concluded Claimant was eligible for benefits under 
Section 402(e.1).

• Because the Claimant has a legal prescription and valid 
card to use marijuana for medical reasons, the Court 
was unable to conclude he was ineligible for benefits.

www.eckertseamans.com

What To Do If You’re An Employer

• Review and update Employee Handbook, policies, and procedures to ensure that the 
rules regarding discipline, performance evaluations, accommodations, and drug 
testing are clearly defined, uniformly applied, and comport with the current laws

• Train managers and supervisors to properly handle emerging medical marijuana 
issues 

• Monitor pending legislation and prepare to adjust accordingly
• Engage in the interactive process

Employers will have to be patient, deliberate and careful in their 
employment decisions as well as the underlying justifications for those 
decision.  Good facts and a reasoned approach will provide the best 

possible defense in an uncertain time.
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Sarah C. Stoner
MEMBER
Sarah Stoner has a broad-based regulatory practice, with an emphasis
on public utility law and gaming law.  She has extensive experience
assisting clients with license applications before regulatory bodies,
contested enforcement matters, rulemaking proceedings, and
regulatory review.

Within the firm’s Utilities Group, she works primarily on issues related
to electric and natural gas services. She represents electric generation
suppliers, natural gas supplier and distribution companies, gas and
electric brokers, and telecommunications companies before various
state utility commissions. On behalf of those clients, she has assisted
them with licensing, regulatory compliance, administrative proceedings,
policy advocacy and monitoring of pertinent issues.

Sarah has a wide range of experience serving casino and horse racing
licensees, as well as other gaming industry entities.  She practices
regularly before the Pennsylvania Gaming Control Board and the
Pennsylvania State Horse Racing Commission, representing casino and
racetrack owners and operators, gaming equipment manufacturers, and
vendors.

REPRESENTATIVE MATTERS
Provides regulatory monitoring and policy-oriented advocacy to
a competitive trade organization pertaining to a variety of
electricity issues before the Pennsylvania Public Utility
Commission.

Routinely represents a variety of electricity, gas, and
telecommunications companies regarding utility regulatory and
policy-oriented matters.

Represents casinos, gaming manufacturers and vendors on
various matters before regulatory agencies.

PROFESSIONAL AFFILIATIONS
Pennsylvania Bar Association Bar Leadership Institute Class (BLI)
for 2020-21 

Pennsylvania Bar Association Public Utility Law Section,
Secretary

William W. Lipsitt American Inn of Court, Former Member

HARRISBURG,
PENNSYLVANIA
213 Market St.
8th Floor
Harrisburg, PA 17101

P: 717.237.6026

F: 717.237.6019

sstoner@eckertseamans.com

PRACTICE AREAS:

Energy

Utilities

Gaming

Regulated Substances

STATE ADMISSIONS:
Pennsylvania

EDUCATION:
J.D., The Dickinson School of Law
of the Pennsylvania State
University, 2012

B.S., West Chester University of
Pennsylvania, 2009
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COMMUNITY INVOLVEMENT
Habitat for Humanity of the Greater Harrisburg Area, Former
Board Member

AWARDS AND RECOGNITION
Received a 2021 & 2022 Best Lawyers: Ones To Watch
recognition for Energy Law

NEWS AND INSIGHTS
PUBLICATIONS

“Pennsylvania PUC Issued Proposed Settlement Agreements
with EGSs for Comment,” Eckert Seamans’ Energy Supplier
Litigation Blog, June 1, 2021. 

“Maine PUC Rejects Substantial Proposed Settlement,” Eckert
Seamans’ Energy Supplier Litigation Blog, January 27, 2021.

“Pennsylvania To Evaluate the Viability of Utility Investment in
Energy Storage,” Eckert Seamans’ Energy & Utilities Blog,
January 11, 2021.

“Does Your Business Record or Monitor Customer Phone Calls
for Quality Control or Training Purposes? Why Consent is Key,”
co-author, Eckert Seamans’ Utilities and Telecommunications
Alert, April 2013.

“Judicial Review of Arbitration Awards and Mediation
Agreements: Tips for Sustaining Deference,” co-authored with
Julia Rabich and Nancy Welsh, American Arbitration
Association’s Dispute Resolution Journal, February/April 2012.

SPEAKING ENGAGEMENTS

“The Cannabis Industry in the Tri-State Area,” panelist, Widener
Law Review Symposium, March 2019.

“Separating the Weed from the Chaff” presenter, Dauphin
County Bar Association, October 2018.

“Supreme Court’s Recent Sports Betting Decision,” presenter,
Eckert Seamans’ Continuing Legal Education Seminar, August
2018.

“Wanna Play Fantasy Sports in PA? Not So Fast!” presented to
members of the Dauphin County Bar Association, July 2016.

“Overcoming Obstacles to Success,” panelist, Pennsylvania Bar
Association Women in the Profession, November 2013.
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David C. Hittinger
MEMBER
David C. Hittinger, Jr., (Neil) focuses his practice in the areas of business
counseling, gaming, hospitality, and regulated substances. As a member
of the firm’s Business Division, Neil advises clients on an array of issues
in both state and federal courts as well as before administrative
agencies of the Commonwealth of Pennsylvania.

Prior to joining Eckert Seamans, Neil served as assistant counsel in the
Governor’s Office of General Counsel, Pennsylvania Department of
Health, where he provided counsel to the Department’s Bureau of
Epidemiology, Bureau of Community Health Systems, and Health Policy
Board on all legal aspects relative to the department’s mission of
promoting healthy lifestyles, preventing injury and disease, and
assuring the safe delivery of health care to Commonwealth citizens.

Neil also served for 11 years in the Office of Chief Counsel at the
Pennsylvania Gaming Control Board, most recently as senior counsel. 
In that role, Neil advised the seven-member board on all aspects of the
implementation and regulation of legalized casino gaming in
Pennsylvania, including litigation, agency administration, employment
law matters, and ethical considerations.  Neil also participated in the
successful defense of the board in appeals of casino licensure decisions
on multiple occasions.

REPRESENTATIVE MATTERS
Represents casinos, interactive gaming and sports wagering
companies, gaming manufacturers, and gaming service providers
on a broad array of legislative, legal, policy, and regulatory issues.

Serves as legal counsel to four of Pennsylvania’s 13 licensed
casinos. 

Provides regulatory counsel to Medical Marijuana organizations,
including grower/processors and dispensaries, on all aspects of
the Commonwealth’s Medical Marijuana Program.

Provided consulting services to the Virginia Lottery relative to
the Lottery’s implementation of legalized sports betting in the
Commonwealth of Virginia.

Provided counsel to the Dauphin County Gaming Advisory Board
relative to issuing grants to area businesses and organizations
from Local Share Assessment funding.

Provided counsel to Empower Erie, LLC, a 501(c)(3) organization
that financed and compiled Erie County’s successful application
to the State Board of Education for a community college, the first

HARRISBURG,
PENNSYLVANIA
213 Market St.
8th Floor
Harrisburg, PA 17101

P: 717.237.6062
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nhittinger@eckertseamans.com

PRACTICE AREAS:

Business Counseling

Gaming

Hospitality

Regulated Substances

STATE ADMISSIONS:
Pennsylvania

COURT ADMISSIONS:
U.S. District Court for the Middle
District of Pennsylvania

EDUCATION:
J.D., The Pennsylvania State
University, Dickinson School of
Law, 2005

B.A., University of Pennsylvania,
College of Arts and Science, 2002
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new community college authorized by the Board in nearly three
decades.

Actively participates in the firm’s Diversity, Equality, and
Inclusion initiatives via pro bono representation of clients from
the Transgender Legal Defense and Education Fund’s Name
Change Program.

PROFESSIONAL AFFILIATIONS
Pennsylvania Bar Association

AWARDS AND RECOGNITION
Recipient – Dean’s Scholarship – The Dickinson School of Law of
the Pennsylvania State University

NEWS AND INSIGHTS
PUBLICATIONS

“Legalized Marijuana – How Much Is In It For Pennsylvania?”
Eckert Seamans’ Regulated Substances Blog, December 22,
2020. 

MEDIA COVERAGE

“Erie Community College Gets Greenlight from State Board of
Education,” WITF, July 8, 2020.

SPEAKING ENGAGEMENTS

“From Seed to Sale: Cannabis Industry Legal Trends Across the
U.S. and Canada,” presented during the State Capital Group’s
2021 Annual Meeting in San Francisco, September 2021. 

“Medical Care Availability and Reduction of Error Act (MCARE) –
Infection Control and Prevention Implications,” Association of
Professionals in Infection Control and Epidemiology (APIC),
2019.

“Non-Pharmaceutical Interventions – Isolation and Quarantine,”
2019 Anti-Terrorism Advisory Council (ATAC) Conference –
State College and Pittsburgh.
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Tricia S. Springer
ASSOCIATE
Tricia Springer concentrates her practice in labor and employment
matters, administrative law, and civil litigation.

Tricia has an extensive practice representing governmental agencies
and private parties in connection with the Pennsylvania Right to Know
Law and educational institutions in connection with the Federal
Educational Rights and Privacy Act. Tricia has processed hundreds of
RTKL requests on behalf of School Districts and municipal clients and
appeared before the Office of Open Records in support of local
agencies more than a hundred times. She delivers practical and cost-
effective solutions to public entities in handling RTKL requests with the
goal of effectively and efficiently handling requests to decrease the
associated costs for public agencies.

Tricia also represents both public and private sector employers in labor
and employment issues, including hiring, termination, and employee
discipline; contract negotiations; interest arbitrations; grievance
arbitrations; and employment-related litigation. Tricia also conducts
and counsels employers on workplace investigations, including
allegations of employee misconduct.

Tricia also has spent a substantial portion of her practice representing
hospitals, physicians, and other health care professionals in the
administrative arena and at both the trial and appellate levels.

Before obtaining her law degree, Tricia practiced as a physical therapist
for several years, facilitating the rehabilitation of patients in both
inpatient and outpatient settings.
While attending law school, Tricia was a law clerk for the Honorable J.
Michael Eakin of the Supreme Court of Pennsylvania. She also served as
a law clerk for the Honorable P. Kevin Brobson of the Commonwealth
Court of Pennsylvania and as a legal intern in the Governor’s Office of
General Counsel for the Pennsylvania Department of Health.

Tricia was the Valedictorian of her law school class. She also served on
the Law Review, was President of the Moot Court Honor Society,
received the Health Law Certificate, earned 17 Certificates of
Achievement, and was awarded the Distinguished Service Award.

REPRESENTATIVE MATTERS
Represented municipalities, school districts, and private parties
in open records appeals.

Secured an order from the Supreme Court of Pennsylvania which
vacated an earlier Commonwealth Court opinion granting access
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PRACTICE AREAS:

Labor & Employment

Litigation

Health Care

Appellate

STATE ADMISSIONS:
Pennsylvania

New Jersey

COURT ADMISSIONS:
U.S. District Court for the Middle
District of Pennsylvania

EDUCATION:
J.D., summa cum laude, Widener
University Commonwealth Law
School, 2013; Law Review;
President, Moot Court Honor
Society; Distinguished Service
Award

D.P.T., summa cum laude,
Shenandoah University, 2005

B.S. and B.A., cum laude, Lebanon
Valley College, 2003

mailto:tspringer@eckertseamans.com
https://www.eckertseamans.com/our-practices/labor-employment
https://www.eckertseamans.com/our-practices/litigation
https://www.eckertseamans.com/our-practices/health-care
https://www.eckertseamans.com/our-practices/appellate


to FERPA protected records under the RTKL.

Obtained a favorable ruling from the Commonwealth Court of
Pennsylvania which upheld the trial court’s reversal of an Open
Records Office Final Determination on an issue of first
impression.

Represented employers in grievance arbitrations and
employment discrimination lawsuits.

Represented employers in defending against claims of
discrimination in front of the Equal Employment Opportunity
Commission and the Pennsylvania Human Relations Commission.

Provided counsel on employment policies and handbooks.

Investigated workplace harassment complaints.

Represented health care professionals in licensing disputes.

Defended physicians and hospitals in medical professional
liability actions at trial and appellate levels.

Advised clients on release of medical records and compliance
with HIPAA as well as state laws.

Advised client on how to minimize and manage medical
professional liability risk.

PROFESSIONAL AFFILIATIONS
Pennsylvania Defense Institute, Member of the Board of
Directors

American Health Lawyers Association

American Bar Association

Pennsylvania Bar Association

Dauphin County Bar Association

James S. Bowman American Inn of Court

William W. Lipsitt American Inn of Court

Widener University Commonwealth Law School Alumni
Association, Board Member

AWARDS AND RECOGNITION

Received a 2022 Best Lawyers: Ones To Watch recognition for
Administrative / Regulatory Law

Received a 2021 Best Lawyers: Ones To Watch recognition for
Commercial Litigation

NEWS AND INSIGHTS
SPEAKING ENGAGEMENTS

“What is Confidential under the RTKL,” presenter, Pennsylvania
State Association of Township Supervisors, November 2021.

“What Did This Guy Do? Employee Background Checks,” co-
presenter, Pennsylvania State Association of Township
Supervisors, November 2021.

“Between The Lines: A Brief on the Unwritten Rules of Practicing




